
 
 

 

 
DEPARTEMENT GESONDHEID 

 
DEPARTMENT OF HEALTH 

 
 

 
 
BULLETIN G44 OF 2005 
 
TO ALL HEADS OF INSTITUTIONS/REGIONS/CHIEF DIRECTORATES/DIRECTORATES 
 
Applications from suitable qualified candidates for the attached vacant posts, are awaited.  
Kindly note that preference will be given to excess personnel. 
 
These posts must be brought to the attention of all personnel, including those on leave under 
your control. 
 
DIRECTIONS TO CANDIDATES 
 
Applications on form Z.83 containing full particulars (separate sheet if necessary) regarding 
qualifications and experience, together with a Curriculum Vitae, and the names of three 
referees, must be forwarded to the address as indicated.  Candidates are requested to 
complete Section B of the form Z83.  The information is required to enable the Department to 
ensure employment equity is complied with in accordance with EEA, 1998.  It will be expected of 
candidates to be available for selection interviews on a date, time and place as determined by 
the Department. 
 
Transfers/translation of employees must be dealt with in terms of Circular 112/2002 dated           
3 October 2002. 
 
Circular H8/2004 dated 8 February 2004 contains complete details regarding the revised 
non-pensionable recruitment allowances (rural allowance) and retention allowance (scarce 
skills allowance) for certain categories of Health personnel. 
 
Candidates must refer to this Bulletin and the date thereof.  Please note that a separate 
application form must be completed for each post. 
 
In line with the Employment Equity Plan of the Department of Health it is our intention with 
these advertisements to achieve equity in the workplace by promoting equal opportunities and 
fair treatment in employment through the elimination of unfair discrimination. 
 
N.B: Applications which are received after the closing date will not be considered. 
 
J Williams 
for HEAD OF DEPARTMENT 
DATE: 2005-10-21 
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DEPARTMENT OF HEALTH 
BULLETIN G44 of 2005 

Click on post to go to relevant page. 
Click on             toolbar to return to home page. 
 
Post 
no 

Post Centre Closing Date 

1 Principal Specialist (Anaesthesiology and 
Critical Care) 

Tygerberg Hospital, Parow Valley 11 November 2005 

2 Principal Specialist (Orthopaedic Surgery) Tygerberg Hospital, Parow Valley 11 November 2005 
3 Senior Specialist (Anaesthesiology and 

Critical Care) 
Tygerberg Hospital, Parow Valley 11 November 2005 

4 Senior Specialist (Paediatrics Surgery) Tygerberg Hospital, Parow Valley 11 November 2005 
5 Senior Specialist (Obstetrics and 

Gynaecology) 
Groote Schuur Hospital, Observatory 11 November 2005 

6 Senior Specialist (Orthopaedic Surgery) Groote Schuur Hospital, Observatory 11 November 2005 
7 Chief Medical Officer (Anti -retroviral 

(ARV) Services) 
Hottentots Holland Hospital, Somerset 
West 

11 November 2005 

8 Specialist (Anaesthesiology and Critical 
Care) 

Tygerberg Hospital, Parow Valley 11 November 2005 

9 Specialist (Ophthalmology Unit)  Groote Schuur Hospital, Observatory 11 November 2005 
10 Specialist (Urology) Tygerberg Hospital, Parow Valley 4 November 2005 
11 Specialist (Paediatric Endocrinology) Tygerberg Hospital, Parow Valley 11 November 2005 
12 Specialist (Neonatal Medicine) Groote Schuur Hospital, Observatory 11 November 2005 
13 Specialist (Gastro-Enterology) Groote Schuur Hospital, Observatory 11 November 2005 
14 Principal Medical Officer Oudtshoorn Hospital, Oudtshoorn  18 November 2005 
15 Medical Officer (Obstetrics and 

Gynaecology) (2 posts) 
Tygerberg Hospital, Parow Valley 4 November 2005 

16 Medical Officer (Ophthalmology) Tygerberg Hospital, Parow Valley 4 November 2005 
17 Medical Officer (Anaesthesiology and 

Critical Care) (2 posts) 
Tygerberg Hospital, Parow Valley 11 November 2005 

18 Assistant Director: Nursing Manager Harry Comay TB Hospital, George 11 November 2005 
19 Control Industrial Technician Groote Schuur Hospital, Observatory 11 November 2005 
20 Principal Pharmacist (Level-One Bed 

Hospital: Pharmacy Manager) 
Tygerberg Hospital, Parow Valley 4 November 2005 

21 Chief Industrial Technician : Head of Unit 
(Anaesthetic Section) 

Directorate: Engineering and Technical 
Support (Clinical Engineering, Goodwood) 

11 November 2005 

22 Senior Industrial Technician (Supervisory 
level) (Optics/Instrument Section) 

Directorate Engineering and Technical 
Support (Clinical Engineering, Goodwood) 

11 November 2005 

23 Senior Industrial Technician (Supervisory 
level) (Electronics) 

Directorate Engineering and Technical 
Support (Clinical Engineering, Goodwood) 

11 November 2005 

24 Chief Industrial Technician Groote Schuur Hospital, Observatory 11 November 2005 
25 Industrial Technician (Respiratory 

Section) 
Directorate Engineering and Technical 
Support (Clinical Engineering, Goodwood) 

11 November 2005 

26 Industrial Technician  Groote Schuur Hospital, Observatory 11 November 2005 
27 Senior Professional Nurse (16 posts) Somerset Hospital, Green Point 11 November 2005 
28 Senior Professional Nurse Harry Comay TB Hospital, George 11 November 2005 
29 Professional Nurse (Account Controllers) 

(3 posts) 
Tygerberg Hospital, Parow Valley 11 November 2005 

30 Staff Nurse (2 posts) Harry Comay TB Hospital, George 11 November 2005 
31 Professional Nurse (5 posts) Harry Comay TB Hospital, George 11 November 2005 
32 Pharmacist’s Assistant (Post-basic) Tygerberg Hospital, Parow Valley 4 November 2005 
33 Senior Provisioning Administration Clerk 

Grade I (Provisioning) 
Stellenbosch Hospital, Stellenbosch 18 November 2005 

34 Senior Administration Clerk Grade I 
(Information Management) (2 posts) 

Tygerberg Hospital, Parow Valley 18 November 2005 



 2 4  
 
Post no. 21: CHIEF INDUSTRIAL TECHNICIAN : HEAD OF UNIT (Anaesthetic Section) 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : DIRECTORATE: ENGINEERING AND TECHNICAL SUPPORT 

(CLINICAL ENGINEERING, GOODWOOD) 
   
Remuneration : R 139 302 (Level 9) per annum. 
   
Requirements : Qualified technician. 
 : A National Diploma (T- or N- Stream), Electro/Mechanical (or equivalent qualification) or 

registrati on as Engineering Technician in terms of section 14(1) or 14(2) of the Engineering 
Profession of South Africa Act, 1990. 

 : Knowledge of hydraulics, pneumatics, fine mechanics and electronics. 
 : Proven experience in the repair and maintenance of anaesthetic and related equipment. 
 : Ability to organise and control a life support repair facility. 
 : Excellent ability to fault find.  
 : Valid driver’s licence. 
 : Willingness to travel throughout the province and stay away from home.  
 : Willingness to w ork overtime. 
 : Willingness to work as a team or under own initiative. 
   
Duties * Carry out maintenance, repairs, calibration, modifications and installation of 

anaesthetic/respiratory and related equipment.  
 * Staff management.  
 * Budget control. 
 * Ensure that equipment meets the legal and safety requirements of the manufacturers, users 

and statutory bodies and that it is safe for patient use.  
 * Handle call-outs to hospitals. 
 * Perform general administration, reports, specifications and record-keeping. 
 * Be prepared to assist other sections in the Clinical Engineering Department. 
 * Maintain service routes. 
 * Ensure compliance with Occupational Health and Safety Act.  
 * Liaise with hospital and private sector. 
 * Training of staff and operators. 
   
Recommendations * Ability to manage a Clinical Engineering section. 
 * Computer literate. 
 * Hands-on experience in the repair of life-support equipment.  
 * Ability to do lathe, milling, weld and solder work. 
   
Enquiries : Mr Gary Lee, tel. no. (021) 591-7126. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Director: Human Resource Management 

Department of Health 
  PO Box 2060 
  CAPE TOWN 
  8000 
  (For attention: Mr J Combrink) 

 
Bul G44/2005 : Post 21  

 
This post was also advertised in the external media. 
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Post no. 22: SENIOR INDUSTRIAL TECHNICIAN (Supervisory level) (Optics/Instrument Section) 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : DIRECTORATE: ENGINEERING AND TECHNICAL SUPPORT 

(CLINICAL ENGINEERING, GOODWOOD) 
   
Remuneration : R 116 658 (Level 8) per annum. 
   
Requirements : Qualified technician. 
 : A National Diploma (T- or N- Stream), Electro/Mechanical (or equivalent qualification) or 

registration as Engineering Technician in terms of section 14(1) or 14(2) of the Engineering 
Profession of South Africa Act, 1990. 

 : Knowledge of hydraulics, pneumatics, fine mechanics and electronics. 
 : Excellent ability to fault find.  
 : Valid driver’s licence. 
 : Willingness to travel throughout the province and stay away from home.  
 : Willingness to work overtime. 
 : Willingness to work as a team or under own initiative. 
   
Duties * Carry out maintenance, repairs, calibration, modifications and installation of optical equipment, 

instruments and related equipment. 
 * Ensure that equipment meets the legal and safety requirements of the manufacturers, users 

and statutory bodies and that it is safe for patient use.  
 * Handle call-outs to hospitals. 
 * Analyse quality of equipment/spares. 
 * Perform equipment and repair quality and safety checks. 
 * Manage subordinate’s practical training.  
 * Occasional report writing. 
 * Assist with general administration, report, specifications and record-keeping.  
 * Be prepared to assist other sections in the Clinical Engineering Department. 
 * Maintain service routes. 
 * Ensure compliance with Occupational Healthy and Safety Act. 
 * Liaise with hospital and private sector. 
 * Training of staff and operators. 
   
Recommendations * Computer literate. 
 * Hands-on experience in repair of mechanical equipment. 
 * Ability to do lathe, milling, weld and solder work. 
   
Enquiries : Mr Gary Lee, tel. no. (021) 591-7126. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Director: Human Resource Management 

Department of Health 
  PO Box 2060 
  CAPE TOWN 
  8000 
  (For attention: Mr J Combrink) 

 
Bul G44/2005 : Post 22 

 
This post was also advertised in the external media. 
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Post no. 23: SENIOR INDUSTRIAL TECHNICIAN (Supervisory level) (Electronics) 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : DIRECTORATE: ENGINEERING AND TECHNICAL SUPPORT 

(CLINICAL ENGINEERING, GOODWOOD) 
   
Remuneration : R 116 658 (Level 8) per annum. 
   
Requirements : Qualified technician. 
 : National Diploma, T- or S- stream in Electrical engineering – Light Current or Bio-medical 

Diploma.  
 : Excellent ability to fault find on electronic equipment, and be able to trace faults and perform 

PCB repairs to component level. 
 : Valid driver’s licence. 
 : Willingness to travel throughout the province and stay away from home.  
 : Willingness to assist other sections in the Clinical Engineering Department. 
 : Willingness to work overtime at short notice. 
 : Willingness to work as a team or under own initiative. 
 : Willingness to undergo a practical test. 
   
Duties * Carry out maintenance, repairs and installation of electronic and related medical equipment. 
 * Assist with general administration and day-to-day tasks in section. 
 * Maintain service routes. 
 * Ensure compliance with the Occupational Health and Safety Act.  
 * Assist with reports, specifications and record keeping. 
 * Training of staff and operators. 
   
Recommendations * Computer literate. 
 * Hands-on experience in repair of electronic medical equipment. 
 * Ability to solder and familiar with use of electronic testing equipment.  
   
Enquiries : Mr Gary Lee, tel. no. (021) 591-7126. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Director: Human Resource Management 

Department of Health 
  PO Box 2060 
  CAPE TOWN 
  8000 
  (For attention: Mr J Combrink) 

 
Bul G44/2005 : Post 23 

 
This post was also advertised in the external media. 
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Post no. 24: CHIEF INDUSTRIAL TECHNICIAN 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : GROOTE SCHUUR HOSPITAL, OBSERVATORY 
   
Remuneration : R 116 658 (Level 8) per annum. 
   
Requirements : A National Diploma (T- or N Stream) (or equivalent qualification) or registration as Engineering 

Technician in terms of section 14(1) or 14(2) of the Engineering Profession of South Africa, 
1990.  

 : Relevant experience in the field of the department under his/her control. 
 : In-depth knowledge of the operation of a multi -disciplinary workshop. 
 : Computer literacy. 
 : A valid driver’s licence. 
 : Sound knowledge of hospital engineering requirements. 
 : Sound knowledge of the Occupational Health and Safety Act. 
   
Duties * Management of the Medical Gas Section of Engineering Services. 
 * Control of Artisans and other staff.  
 * Management of the section’s budget and expenditure. 
 * Drafting of specifications and planning of projects. 
 * Liaison with Regional Directors, hospitals, Works Department and private contractors. 
 * Ensure the development of staff.  
 * Do staff evaluations and progress reports. 
 * Perform standby duties. 
 * Respond to call-outs. 
   
Enquiries : Mr H Scott, tel. no. (021) 404-6201. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Acting Chief Director: Groote Schuur Hospital 
  Private Bag 
  OBSERVATORY 
  7935 
  (For attention: Mr P Hector – HRM Department) 

 
Bul G44/2005 : Post 24 

 
This post was also advertised in the external media. 
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Post no. 25: INDUSTRIAL TECHNICIAN (Respiratory Section) 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : DIRECTORATE: ENGINEERING AND TECHNICAL SUPPORT 

(CLINICAL ENGINEERING, GOODWOOD) 
   
Remuneration : R 93 936 (Level 7) per annum. 
   
Requirements : Qualified technician. 
 : A National Diploma (T- or N- Stream), Electro/Mechanical (or equivalent qualification) or 

registration as Engineering Technician in terms of section 14(1) or 14(2) of the Engineering 
Profession of South Africa Act, 1990. 

 : Knowledge of hydraulics, pneumatics, fine mechanics and electronics. 
 : Excellent ability to fault find.  
 : Valid driver’s licence. 
 : Willingness to travel throughout the province and stay away from home.  
 : Willingness to work overtime. 
 : Willingness to work as a team or under own initiative. 
   
Duties * Carry out maintenance, repairs, calibration, modifications and installation of respiratory and 

related equipment. 
 * Ensure that equipment meets the legal and safety requirements of the manufacturers, users 

and statutory bodies and that it is safe for patient use.  
 * Handle call-outs to hospitals. 
 * Assist with general admin, reports, specifications and record keeping. 
 * Be prepared to assist other sections in the Clinical Engineering Department. 
 * Maintain service routes. 
 * Ensure compliance with Occupational Health and Safety Act.  
 * Liaise with hospital and private sector. 
 * Training of staff and operators. 
   
Recommendations * Computer literate. 
 * Hands-on experience in repair of life-support equipment. 
 * Ability to do lathe, milling, weld and solder work. 
   
Enquiries : Mr Gary Lee, tel. no. (021) 591-7126. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Acting Deputy Director: Hospital Engineering Services : Bellville 
  Private Bag X21 
  PAROW 
  7500 
  (For attention: Ms L Petersen)  

 
Bul G44/2005 : Post 25 

 
This post was also advertised in the external media. 
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Post no. 26: INDUSTRIAL TECHNICIAN 

CORE TITLE: ENGINEERING RELATED AND SUPPORT PERSONNEL 
 
INSTITUTION : GROOTE SCHUUR HOSPITAL, OBSERVATORY 
   
Remuneration : R 93 936 (Level 7) per annum. 
   
Requirements : A National Diploma (T- or N Stream) (or equivalent qualification) or registration as Engineering 

Technician in terms of section 14(1) or 14(2) of the Engineering Profession of South Africa, 
1990.  

   
Duties * Electro-mechanical repairs, routine maintenance, inspections and evaluation of relevant medical 

equipment belonging to Groote Schuur Hospital. 
 * Ensuring that equipment meets the legal and safety requirements of the manufacturers, users 

and statutory bodies. 
 * On-call for after hour services. 
 * Handling of call-outs. 
 * Administrative functions as required by the Clinical Engineering department. 
 * Ensuring compliance with the Occupational Health and Safety Act, 1993, 
 * Liaison with hospital and private sector. 
 * Training of junior staff and hospital personnel. 
 * Responsible to the Chief Industrial Technician in charge of the Electronics Section. 
   
Recommendations * Good communication skills (written and verbal). 
 * Ability to perform fault finding down to component level. 
 * Valid driver’s licence. 
 * Experience and knowledge in electrical/electronics. 
 * Ability to perform technical problem analysis and solving.  
 * Computer literacy (MS Word, Excel and Access). 
 * Willingness to perform standby and after hour call outs duties. 
 * Willingness to perform overtime functions when requested. 
 * Ability to perform administrative functions. 
 * Ability to do mechanical repairs will be advantageous. 
 * Ability to work as a team member and sometimes without supervision.  
 * Experience in the Clinical Engineering field.  
   
Enquiries : Mr J Marais, tel. no. (021) 404-4040. 
   
CLOSING DATE : 11 November 2005 
   
Applications : The Acting Chief Director: Groote Schuur Hospital 
  Private Bag 
  OBSERVATORY 
  7935 
  (For attention: Mr P Hector – HRM Department) 

 
Bul G44/2005 : Post 26 

 
This post was also advertised in the external media. 
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